[image: image1.jpg]& hd B stiftung gegen  Fondation contre le racisme et 'antisémitisme
GRA @ Rassismusund Fondazione contro il razzismo e |'antisemitismo
@ ® @  Antisemitismus  Foundation against racism and antisemitism





Teacher's Guide – Discrimination against People with a Disability  

Spot 1 In the restaurant

The scene in the restaurant shows how everyday thoughtlessness, physical barriers, careless remarks, and inconsiderateness can be disrespectful, hurtful and humiliating for a person with a disability. The restaurant's lack of barrier-free access to the restrooms reveals no evil intent on the part of the restaurant owner. On the other hand, it is quite obvious that no effort has been made to  acknowledge the situation of the person in the wheelchair.  

Students should work on the following questions in small groups (in twos or threes). They should record their answers in direct speech on paper or using a tape recorder:

1) What does the wheelchair user say when confronted with the stairs? 

2) How can he respond to the restaurant owner? What could he ask the restaurant owner?  

3) What does he say to his friends when he returns to the table? 

4) How could his friends support him in looking for a restroom with barrier-free access?  

The groups' answers can be read out loud (or played back) to the class and discussed. Ask if the answers are appropriate, what effects they will have, and what reactions they will trigger. The teacher can also refer to the legislation that mandates that all new and newly renovated buildings must provide barrier-free access. 

Spot 2 In the bar

The second spot in the bar addresses two levels of discrimination, showing in this scene both derogatory attitudes towards a person with a disability and sexism. A group of young men are getting a kick out of "coming on"  to a young woman.  When they see that she has a mobility disability, their behavior changes abruptly. The discussion should take up on this and cover the following points:

1) When the young man sees the wheelchair, what do his facial expression and his retreat convey?  

2) How do you think this makes the young woman feel?

3) What is probably going on in the heads of this group of friends when they see the young woman's boyfriend come to get her? 

The discussion can be expanded to cover sexist "come-ons"; for example,   consider the question of how quickly a person who is different or has a disability is devalued – whether a person is homosexual, suffering from cancer, speech-impaired, has a limp, stutters, or is cross-eyed – and no longer fits the stereotype X. Who defines stereotype X, anyway? How can you get away from it and develop your own values?  

Discrimination against people with a disability means excluding them (for example, by putting them into special classes) and denying them access (physical barriers, vocational programs, and so on). Demeaning words or phrases, such as "retard" or "you're abnormal" and the like, are degrading to people with a disability. 

Sexism means reducing women and girls to sexual objects; denying their intelligence (for example, jokes about blondes), competencies (for example, "of course, it’s a woman driver"), or equal political rights ("broad in politics," disqualification as "equal opportunities hire"); or overstepping boundaries (sexual "come-ons," sexual harassment). 

The learning goal for these two spots about people with disabilities is to promote students' ability to put themselves in the place of people with a disability by really thinking about their situation. Asking the following questions will help students to think in-depth: 

· What are things that can put people with a disability in difficult situations? (For example, loudspeaker announcements at the railway station and two-way intercoms for the hearing-impaired, signs and light signals for the visually-impaired, and trams for people in wheelchairs, and so on)

· Who among you has ever helped a person with a disability in a difficult situation?  

· How should one speak to a blind person who obviously cannot find his or her way at the railway station, in order to offer help? 

Further reading:

Grütter, Karin & Ryter, Annamarie: Persönliche Grenzen respektieren [Respecting personal boundaries]. Bern, 2008.

Bueno, Jaël; Dahinden, Barbara & Gählert, Beatrice: Mit mir nicht, mit dir nicht [Not with me, not with you]. Zurich, 2008.

Tanner, Albert et al. (Eds.): Heterogenität und Integration [Heterogeneity and integration]. Zurich, 2006.
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